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Ordinance 4 of 2008
Published in Gazette No. 1488 of 4th February 2008

PROTECTION OF MATERNITY (AMENDMENT) ORDINANCE 2008

An Ordinance to amend the Protection of Maternity Ordinance 1999

	 P. D. DRAYCOTT	 1st	February	2008.

 DEPUTY ADMINISTRATOR

BE it enacted by the Administrator of the Sovereign Base Areas of Akrotiri and Dhekelia as 
follows:—

1. Short Title

This Ordinance may be cited as the Protection of Maternity (Amendment) Ordinance 2008.

2. Section 3 amended

(1) Section 3(2) of the Protection of Maternity Ordinance 1999(a) (“the principal Ordinance”), 
is repealed and replaced by the following subsection: 

“(2) A female employed person is entitled to a total of 18 consecutive weeks 
of maternity leave, to  commence no earlier than 8 complete weeks 
before the expected week of childbirth and no later than 2 complete 
weeks before the expected week of childbirth.”

(2) Section 3(4) of the principal Ordinance is repealed. 

3. Section 4 amended

Section 4(1)(b) of the principal Ordinance is repealed and replaced by the following sub-
paragraph:

“(b) the employer has ceased or intends to cease to carry on the 
business in which the employee was employed;”

4. Section 5 amended

In section 5(1) of the principal Ordinance (facilitation of lactation and increased care of child),  
“six” is repealed and replaced by “9”.
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5. New Section 7A inserted 

After section 7 of the principal Ordinance, the following new section is inserted: 

“7A. Resolution of Disputes under this Ordinance

The Industrial Disputes Tribunal established under the Annual Holidays with 
Pay Ordinance 1973(b) has jurisdiction to resolve any dispute arising under 
this Ordinance.”.

6. Section 9 amended  

In section 9 of the principal Ordinance (offences), “one thousand pounds” is repealed and 
replaced by “€6,834”.

7. New Section 9A inserted

After section 9 of the principal Ordinance,  the following new section  is inserted:

“9A. Conditions on Liability 

The conditions in the Termination of Employment Ordinance 1980(c) that 
limit an employee’s right to compensation under that Ordinance for reasons 
relating to her period of employment or working hours have no effect on an 
employer’s criminal liability under this Ordinance.”. 

8. Commencement

(1)  This Ordinance comes into force on the day it is published in the Gazette.
(2) This Ordinance confers on employees and employers the same rights, obligations and 

liabilities, other than criminal liabilities, as it would have done had the Ordinance had 
come into force on 25 July 2007.

Notes
(a) Ordinance 21 of 1999.
(b) Ordinance 10 of 1973.
(c) Ordinance 5 of 1980.



15

EXPLANATORY NOTE

(This note does not form part of the Ordinance)

Introduction

1. This note relates to the Protection of Maternity (Amendment) Ordinance 2008. The note 
has been prepared by the office of the Attorney General and Legal Adviser in order to assist the 
reader of the Ordinance. It does not form part of the Ordinance.

2. The note should be read in conjunction with the Ordinance. It is not, and is not meant to 
be, a comprehensive description of the Ordinance. So when a section or part of a section does not 
seem to require any explanation or comment, none is given.

The Ordinance 

3. The Ordinance amends the Protection of Maternity Ordinance 1999 by increasing the period 
of entitlement to paid maternity leave from 16 to 18 weeks and increasing the period during which 
employees are entitled to an hour’s paid leave each day, to nurse and care for the baby, from 6 
months to 9 months beginning on the day of childbirth.  It also increases the maximum penalty 
for committing an offence under the 1999 Ordinance from £1000 to  €6,834 (which would have 
been £4000 had this Ordinance been made in 2007), and gives the Industrial Disputes Tribunal 
jurisdiction in relation to any disputes. These provisions replicate the effect of a 2007 amendment 
to the Protection of Maternity Law in the Republic of Cyprus.

4.  The Ordinance also simplifies the provisions at section 3 of the 1999 Ordinance that determine 
when the maternity leave must be taken, while continuing broadly to replicate the effect of the 
Republican legislation, and amends section 4 to achieve consistency with other relevant SBA 
employment legislation.

5.  The new section 9A replicates the effect of the 2007 Republican amendment by providing 
that no condition in the Termination of Employment Ordinance 1980 limiting an employer’s 
liability to pay compensation under that Ordinance  (e.g a condition that the employee must have 
worked a certain number of years) limits his criminal liability under the Protection of Maternity 
Ordinance. The Republican amendment also makes provision relating to compensation payable 
under the Republican Termination of Employment Law, arising out of breaches of the Protection of 
Maternity Law.  This Ordinance does not make similar provision, as it considered more appropriate 
for such provision to be made in the Termination of Employment Ordinance 1980. 

6. Section 8(2) provides that, with the exception of criminal liability, the Ordinance confers 
the same rights, obligations and liabilities on employers and employees as it would have done had 
the Ordinance come into force on 25 July 2007, which is the date that the Republican amendment 
came into force in the Republic.
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